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Transfer your salary to Commercial Bank
and receive a wide range of benefits.
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Terms and Conditions

This campaign is valid from 20 May 2024
until 31 August 2024.

The campaign is applicable for New
Commercial Bank Customers (switching
banks, evidenced by clearance/liability
letter) for a salary transfer of QAR 20,000

and above.

Campaign is exclusive to selected

CB@Work companies.

This offer is limited to one primary

applicant only.

This offer will target the first 75

customers only.

This offer is valid for accounts opened
during the campaign period. Any
applicationreceived after 31 August 2024

will not be eligible for this campaign.

This promotion will have no impact on the
final decision with regards to the approval

of the Loans and Credit Card Application.

The customer is required to transfer the
salary for 12 months and meet the minimum

spends within 90 days on credit cards.

The standard Current Account features and

benefits will continue to remain the same.

For Personal Loan: a minimum of 48

months loan tenor is required.

Claw-back of cash-back amount/gift value O
if the loan is settled during the first 12

months with no salary transfer.

Customer will sign the addendum on the

claw back clause.

To apply this cash back offer no deviation is
allowed on interest rate or loan care and
should not be offered with any other

Personal Loan campaign/promotion.

This proposal is for buyout loans from other

banks only and not for new personal loans.

Cash back to be disbursed to customer
account after the first salary is credited to
Commercial Bank account at the end of the

following month.

Customer needs to ensure to provide
Commercial Bank with the current and
correct email address/mobile number

while applying for the Switcher promotion.

Clients benefiting from this offer will not
be eligible for any other campaign
offered by Commercial Bank during this

campaign period.

This campaign, along with its features, has
been introduced by Commercial Bank at its
sole discretion. Accordingly, Commercial
Bank retains the right to discontinue the
campaign or vary its features thereof at any

time without prior notice.

All facilities are granted at the sole
discretion of Commercial Bank. Commercial
Bank reserves the right to decline any
application that does not meet the eligibility
requirements as defined by Commercial
Bank. In case of any disputes, including but
not limited to disputes on meeting spend
thresholds, Commercial Bank’s decision

would be considered as final.

everything is possible



